
 
 
 

 
 

Göteborgs universitets studentkårer | Box 133 | 405 30 Göteborg 
www.gus.gu.se | info@gus.gu.se | 031-786 56 40 

 

Doctoral studies at the University of 
Gothenburg 2012-2016 

 
 
 
Introduction 
 
To express the opinions of the doctoral students at the University 
of Gothenburg and maintain a continuous dialogue with the 
management of the University of Gothenburg, the Doctoral 
Committee at the University of Gothenburg (Göteborgs 
universitets doktorandkommitté – GUDK) has decided to produce 
a document laying down the doctoral students’ aims and 
priorities. The document has been developed by GUDK in 
consultation with GUS to be approved by the board of GUDK. 
 
Doctoral students often find themselves somewhere in between 
students and staff. GUDK sees it as important to pinpoint 
problems at the University concerning third-cycle studies. We 
believe that all doctoral students deserve education that (i) 
furthers their career opportunities, (ii) provides the type of skills 
they will need in working life and (iii) adheres to the jointly 
established guidelines. To achieve this, we and the University 
must work together. 
 
Aim of the document  
 
Doctoral studies at the University of Gothenburg 2012-2016 shall 
be dynamic in nature and subject to annual reviews. GUDK shall 
discuss the document at a board meeting held each year in March 
until 2016. Following the spring semester of 2016, GUDK shall 
develop a new document addressing the issues deemed relevant 
at the time. 
 
The document’s period of validity is based on the University’s 
central goal of having all doctoral students be employed starting 
1 July 2015. To assess how this ambition works out in practice, 
GUDK will continue to monitor the progress made for one year 



[AVDELNING/ENHET] [DOKUMENTTYP] Sida 2/7 
 [EV REFERENS] 2010-xx-xx 

 

Göteborgs universitets studentkårer | Box 133 | 405 30 Göteborg 
www.gus.gu.se | info@gus.gu.se | 031-786 56 40 

 

following the implementation of doctoral studentships from the 
first day. The intention is for GUDK to draw attention to various 
problem areas concerning the doctoral students and their 
education, employment and work environment, and then work to 
find solutions to the identified problems as soon as possible.  
 
Respect and attitude  
 
Doctoral students study at the University to develop their 
knowledge and skills, and their main task is to become 
independent researchers by studying their chosen subjects in-
depth. The University must respect that the doctoral students are 
there to obtain an education and not to perform various tasks that 
may interfere with their studies. Yet the opportunity to teach is 
important in preparing for a continued academic career. It is 
important that the respective Faculties and Departments 
minimise the administrative burden for the doctoral students also 
after the introduction of doctoral studentships from the first day, 
as their main priority is third-cycle studies. 
 
As students at the University, they have the right to participate in 
preparations and decision making concerning their education. 
The University must ensure that the doctoral students or their 
representatives are informed and consulted regarding any 
upcoming decisions and changes that they may find relevant. 
 
Employment from the first day 
 
GUDK has long promoted the idea of having all doctoral students 
be employed on doctoral studentships from day one. In October 
2011, the University Board decided that all doctoral students shall 
be employed on doctoral studentships by July 2015. The 
University will act in line with this decision. It is our opinion that 
all parts of the University should address this issue prior to 2015 
to ensure that as many doctoral students as possible are enjoying 
a secure educational environment. The transition to doctoral 
studentships for all doctoral students must be undertaken in 
consultation with representatives from GUS and GUDK. 
 
It is our opinion that the University should be very restrictive 
with respect to decisions opening up for funding of doctoral 
students unrelated to doctoral studentships. Such decisions must 
be made at the central level and all involved parties must be 
informed of the funding of a doctoral student’s entire programme 
from day one.  
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All third-cycle programmes at the University of Gothenburg must 
be quality assured regardless of subject and funding solution. 
 
Individual study plan  
 
The doctoral student shall have an updated individual study plan 
that clearly defines what is expected of him/her. We demand that 
the University follow up on the work with the individual study 
plan and actively work to make it an effective tool for the doctoral 
student and his/her studies. 
 
The University shall present a central template for the individual 
study plan by 1 January 2013. The University shall provide the 
doctoral student with a well-functioning individual study plan 
that will be followed up on upon the initiative of the University. 
The University shall inform the involved parties about how the 
individual study plan is to be used and followed up on.  
 
Mentors for doctoral students  
 
It is our opinion that each doctoral student shall be offered a 
mentor who is not his/her supervisor or a person connected to the 
supervisor. The doctoral student should be able to discuss his/her 
situation and future with the mentor; he/she should also be given 
opportunities to exchange ideas with the mentor regarding 
his/her doctoral studies. 
 
Workplace and equipment  
 
GUDK finds it unacceptable that doctoral students are not 
provided a designated work area at the University. From the very 
first day of their doctoral studies, doctoral students have the right 
to access a work area tailored to their work. Ultimately, all 
doctoral students should be entitled to their own permanent work 
areas. 
 
In order to provide third-cycle studies of high quality, the 
University must provide the doctoral students with a work 
computer and other necessary equipment. As regards personal 
and other types of sensitive information, doctoral students must 
not be required to use private computers that are moved between 
the University and external facilities.  
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Supervision  
 
We demand that the University take responsibility for the 
training of supervisors and for ensuring that they receive the 
information they need to successfully complete their task. Despite 
the fact that supervisors comprise one of the doctoral student’s 
most important resources, we all too often witness supervisors 
falling short of their commitments. Supervisors must ensure 
continuous dialogue with their doctoral students and the doctoral 
students must be provided enough supervision to complete their 
doctoral studies. Moreover, supervisors must be familiar with all 
applicable rules and comply with them.  
 
The right to be admitted to a doctoral degree 
programme  
 
The University of Gothenburg shall only offer admission to third-
cycle studies leading to a doctoral degree. However, if a doctoral 
student so chooses, he/she can obtain a licentiate degree instead 
of a doctoral degree.  
 
Exceptions to the rule of only admitting applicants to doctoral 
degree programmes can be made in cases where a licentiate 
degree is of interest for competence and career development 
purposes. 
 
Internationalisation and cooperation  
 
International contacts are of major interest in relation to future 
career opportunities.  
It is the opinion of GUDK that the University should encourage 
doctoral students to participate in international conferences and 
relevant exchange via financial support and assistance in writing 
and submitting applications for funding.  
 
In order to establish a broad network and be able to assimilate 
everything that the years as a doctoral student have to offer, the 
University must make active efforts to develop far-reaching 
cooperation with the surrounding community. Although several 
academic programmes at the University of Gothenburg are 
already doing well in this respect, it is our opinion that more 
programmes deserve this opportunity.  
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International students shall be catered to and integrated in a way 
that enables them to benefit from the full extent of their third-
cycle studies.  
 
Teaching and pedagogic qualifications  
All doctoral students must be provided opportunities to take 
courses in teaching and learning methods within the framework 
of their doctoral programmes, since such courses provide a useful 
qualification. Doctoral students shall also be offered to teach to a 
reasonable extent, yet no more than 20% of the student’s total 
time in the programme may be devoted to this task. 
 
Courses  
 
The University shall offer third-cycle courses of high quality. 
There are currently too few third-cycle courses and many of them 
are not of particularly high quality. The University must work 
actively to offer and coordinate more courses across Faculty 
boundaries, as well as promote and facilitate participation in 
national courses. 
 
Extension of doctoral students’ period of study 
 
Doctoral students who have taught courses, served as student 
representatives or in some other way have had excused absences 
during their period of study are entitled to an extension. It is our 
opinion that it should be made clear whom the doctoral student 
should contact for this purpose. In addition, the rules concerning 
extensions should be made well known, in particular among 
those in charge. 
 
Mid-way review  
 
To ensure that the doctoral students are progressing in 
accordance with their individual study plans, they must be given 
an opportunity to provide a verbal report of their research and 
remaining thesis work. This is very important to the doctoral 
students and should be arranged halfway through the 
programme.  
 
Career guidance 
 
It is our opinion that career guidance should be integrated in the 
doctoral programmes from day one. The career guidance must be 
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broad in scope and focus on career opportunities both inside and 
outside the university boundaries. 
 
 
Approved by GUDK 15 May 2012 
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